dictate, management may be forced to reschedule
working hours or require overtime work.  We will
give you as much advance notice as possible.
(Emphasis added)

In response to an interrogatory served on the respondent by
complainant's counsel for information as what period of time constituted
a "work week" for the company, respondent's counsel simply referred to
page 5 of the employee handbook, a copy of which had been given to the
complainant.  Complainant's further interrogatory as whether the company's
"work week" was altered anytime during Mr. Eldridge's employment, including
a request for the date(s) of any such change and any "daily sequence" which
may have constituted the new "work week", was not answered.

Respondent's handbook references to the work week and pay for overtime
are somewhat confusing and lend themselves to different interpretations.
While the term "work week" is defined as commencing on a Thursday, the
handbook also indicates that work shifts may run from Monday through Friday,
and that some employees may be required to work a regular work week
of Tuesday through Saturday, rather than Monday through Friday.  The
provision dealing with overtime pay states that overtime will be paid for
all hours worked over 40 in one week.  Thus, one may conclude that employees
are compensated for overtime work when they work over 40 hours during any
of these combinations, and that if an employee's scheduled work runs from
Monday through Friday, as was the case here, any hours over 40 during
that time frame are compensable as overtime.

Mr. Cochran testified that mine employees were only paid time and
one-half pay for hours exceeding forty in number during any given work
week (Tr. 138).  Billy Smith, one of the miners who stayed, could not
recall whether the men who stayed were paid any additional hour 9vertime
pay.  He did confirm that many times when he worked overtime, he was
paid overtime rates for any work over 40 hours, but that on the evening
in question, the men who stayed would have been paid straight time because
they had not at that point in time put in 40 hours.  Roger Miller, another
miner who stayed, could not recall whether he was paid straight time,
nor could he recall how many hours he had already put in during the week
in question.

At hearing, the parties were in agreement that in general there has
been no disputes or controversies between the miners and management over
the question of working overtime, and that as far as counsel are concerned
this case does not involve any issues concerning "enchantment or disenchantment,
singularly or collectively" with regard to overtime work (Tr. 104).

Eddie Miller testified that company policy dictated that if an employee
stayed and worked an extra hour on overtime, he was given an additional
hour (Tr. 322).  He also stated that he gave the crew who did stay and work
overtime "an hour and a half" (Tr. 321).  He later testified that the normal
shift ended 9:45 p.m., and that the men who stayed and worked the overtime
until 3:00 a.m., an additional five hours, were actually paid for six hours.

450 that matter,  complete the second shift,
